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Supplier Code of Conduct for ALLY REIT Management Co., Ltd.

Introduction
This Supplier Code of Conduct sets forth the ethical, environmental, and social standards expected from our suppliers by Ally REIT Management Co., Ltd. As
a responsible REIT manager investing in freehold and leasehold properties, ALLY is committed to integrity, sustainability, and social responsibility. Compliance

with this Code is a prerequisite for establishing and maintaining a business relationship with Ally REIT Management Co., Ltd.

1. Business Integrity and Ethical Conduct
1.1 Compliance with Laws and Regulations: Suppliers are required to adhere strictly to all applicable local, national, and international laws and
regulations relevant to their business operations, such as tax obligations, intellectual property rights, and laws against bribery, corruption, fraud, and
unfair competition.
1.2 Transparency: Suppliers required to conduct business with honesty, providing accurate information and disclosing conflicts or issues that may
impact their ability to meet Ally REIT Management Co., Ltd.’s standards.
1.3 Confidentiality: Suppliers must protect confidential information received from Ally REIT Management Co., Ltd. and use it solely for authorized

business purposes, refraining from disclosing client or business partner information without consent.

2. Labor Standards and Human Rights

2.1 Compliance with Labor Laws and Regulations: Suppliers must not employ child labor below the legal age, nor engage in forced labor or human
trafficking. Foreign employment must comply with legal requirements.

2.2 Fair Compensation and Working Hours: Suppliers required to ensure fair wages according to local minimum wage laws and regulate working
hours within legal limits. Overtime should be voluntary, and employees should receive adequate rest and leave days as per law.

2.3 Respect and Dignity: Ally REIT Management Co., Ltd. expects suppliers to treat employees fairly and respectfully, without harassment,
discrimination, or abuse.

2.4 Workplace Environment: Suppliers should implement procedures to create a safe work environment by managing equipment and processes to

prevent accidents and reduce risks, both on-site and off-site.

3. Health and Safety

3.1  Workplace Safety: Suppliers should maintain a safe, healthy work environment, providing necessary training and safety equipment. Suppliers must
provide comprehensive safety training to employees to ensure understanding of job risks and proper equipment handling, adhering strictly to
relevant health and safety regulations.

3.2 Emergency Preparedness: Suppliers should implement emergency preparedness measures and response systems, such as evacuation plans,
alarms, and regular drills. Suppliers should regularly assess and manage workplace risks, especially those that could harm employee health.

3.3 Safe Work Environment Management: Suppliers should maintain a safe work environment, reducing accident risks and providing a reporting
system for workplace injuries. Suppliers should thoroughly investigate incidents and use findings to improve preventive measures in line with local

laws and global safety standards.

4. Environmental Responsibility

4.1 Efficient Resource Use: Suppliers should adopt practices to use resources efficiently, reducing energy, water, and material consumption. Resource
conservation lowers costs and benefits the environment.

4.2 Waste Management: Ally REIT Management Co., Ltd. expects suppliers to implement a safe, compliant waste management system that minimizes,
prevents, and recycles waste, including hazardous and general waste. Disposal should comply with laws, minimizing environmental or community
harm.

4.3 Sustainable Practices: Suppliers should implement sustainable practices, such as setting goals for sustainable growth, reducing greenhouse gas

emissions, conserving water, and using renewable energy where possible.
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Hazardous Chemicals Control: Suppliers should minimize hazardous chemical use and follow safety standards for storage, handling, and disposal.
Regular compliance checks are required.
Community Engagement: Suppliers should value relationships with local communities and engage in activities supporting natural resource

conservation and sustainable community development.

5. Governance and Compliance Monitoring

5.1 Recordkeeping and Reporting: Suppliers should maintain accurate, complete records to demonstrate compliance with this Code, accessible upon
request from Ally REIT Management Co., Ltd.

5.2 Audits and Assessments: Ally REIT Management Co., Ltd. reserves the right to audit suppliers’ compliance through document review, employee
interviews, and on-site inspections. Independent third-party assessments may also be conducted to ensure transparency.

5.3 Continuous Improvement: Ally REIT Management Co., Ltd. encourages suppliers to continuously improve standards and practices to meet
environmental, social, and governance (ESG) goals.

5.4 Risk Notification and Reporting: Suppliers should immediately inform Ally REIT Management Co., Ltd. of any incidents or potential risks affecting
compliance, such as safety, environmental, or employee concerns, to enable prompt action.

5.5 Investigation and Corrective Action: In cases of non-compliance, Ally REIT Management Co., Ltd. will work with suppliers to investigate and
develop a corrective action plan with clear goals, timelines, and follow-up measures.

5.6 Contract Termination for Severe Non-Compliance: If suppliers consistently fail to comply or violate the Code seriously, Ally REIT Management
Co., Ltd. reserves the right to terminate contracts or business relationships, prioritizing fairness, and stakeholder protection.

Conclusion

Ally REIT (Real Estate Investment Trust) and Ally REIT Management Co., Ltd. (the "Company"), as the trust manager, prioritize partnerships with suppliers

who share our commitment to integrity, responsibility, and sustainability. By adhering to this Supplier Code of Conduct, our suppliers contribute to achieving

our ESG (Environmental, Social, and Governance) goals and creating a positive impact for all stakeholders.

2w/

Chief Executive Officer (CEO)

REIT Manager: ALLY REIT Management Co., Ltd.
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